
VYF Code of Conduct

This Code of Conduct sets out the terms and conditions which Valley Youth 

Fiddlers (VYF) members, volunteers, and contractors are to observe and 

comply with. This policy applies to conduct of such individuals at all VYF 

activities and events.

Definitions

The following terms have these meanings in this Code:

“Individuals” – Individuals employed by, or engaged in activities and programs with Valley Youth 
Fiddlers including, but not limited to, members, musicians, mentors, board members, technical support,
volunteers, parents, staff, contractors, and administrators.

Application

• This Code applies to Individuals’ conduct during their association with VYF activities and 
events including, but not limited to, performances, rehearsals, and travel associated with 
activities. 

• This Code also applies to Individuals’ conduct outside of VYF activities, and events when such 
conduct adversely affects relationships within VYF community and is detrimental to the image 
and reputation of VYF. 

• Violations of this code will be subject to disciplinary action as established by the VYF Board of
Directors. 

Responsibilities

Individuals have a responsibility to:

• Maintain and enhance the dignity and self-esteem of VYF members and other individuals by: 
• Demonstrating respect to ALL individuals. 
• Focusing comments or criticism appropriately and avoiding public criticism of 

individuals. 
• Acting, when appropriate, to correct or prevent practices that are unjustly discriminatory.
• Consistently treating individuals fairly and reasonably. 

• Refrain from any behaviour that constitutes harassment, where harassment is defined as 
comment or conduct directed towards an individual or group, which is offensive, abusive, racist,
sexist, degrading, or malicious. Types of behaviour that constitute harassment include, but are 
not limited to: 

• Written, physical, sexual or verbal abuse, threats, harassment, assault, or outbursts. 
• Persistent unwelcome remarks, jokes, comments, innuendo, or taunts. 
• Leering or other suggestive or obscene gestures. 
• Condescending or patronizing behaviour which is intended to undermine self-esteem, 

diminish performance or adversely affect working conditions. 
• Practical jokes which endanger a person’s safety, or negatively affect performance. 



• Unwanted physical contact. 
• Retaliation or threats of retaliation against an individual who reports harassment. 

• Abstain from using any illegal drugs. 
• Refrain from the use of power or authority in an attempt to coerce another person to engage in 

inappropriate activities. 
• In the case of adults, avoid consuming alcohol or drink responsibly in situations where minors 

are present and take reasonable steps to manage the responsible consumption of alcohol in 
adult-oriented social situations associated with VYF events. 

• Respect the property of others and not willfully cause damage. 
• Exercise good judgement acting as an ambassador and promoter of VYF when sharing 

experiences on social media. 

Disciplinary Actions

The following are examples of disciplinary actions that may be applied to individuals by the VYF 
Board of Directors:

• Issue a verbal reprimand or warning to the individual. 
• Require the offender to make a verbal apology to such parties as are appropriate. 
• Require the offender to hand deliver a written apology to such parties as are appropriate. 
• Prohibit the offender from participating in future VYF programs. 

In addition to the provisions described above, the VYF Board of Directors may contact local police 
concerning the behaviour of any Individual, if appropriate to do so.


